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Section A: Adapt to the Changing Needs of the Federal Workplace

2019 ..
4 Polic Federal Workplace Element Policies 2019 Proposed Policy Chanees
v (Adopted 2/2016) P y Ehang
Number
1 FWA 1 Achieve within Washington, DC a relative share of the region’s federal employment (civilian Maintain and reinforce Washington, DC as the seat of the federal government by retaining a
o and military) that is not less than 60 percent of theregion’s. (FW.A.5) majority of the regional federal employment in Washington.
) EW.A2 Consider the modernization, repair, and rehabilitation of existing federally owned facilities Modernize, renovate, or rehabilitate existing federally owned buildings before developing
o for federal workplaces before developing new facilities. (FW.A.1) new ones.
Utilize available federally owned land or space before purchasing or leasing additional . . L. . .
I lable f I I f I I
3 FW.A.3 | land or building space. Agencies should continuously monitor land and building space Utilize available federally owned land before acquiring or leasing new property or built
e . . space.
utilization rates to ensure their efficient use. (FW.C.1)
Develop master plans that guide the long-range development of installations where more
than one principal building, structure, or activity is located or proposed. (FW.B.8)
Encourage agencies to review master plans at least every five years to ensure that both
inventory material and development proposals are current. Agencies should advise the
C issi f th Its of such revi ide NCPC with hedule f
orp@ssmn ortheresults of suc revmtws and prowd.e. with a proposed schedule for [Consolidated FW.B.8, FW.B.10, FW.B.11, and FW.B.12 into one policy. The old policies
FW.A4 revising master plans when an update is needed. Revisions to master plans should reflect are duplicative to the language in the submission guidelines.]
4 o changed conditions and provide a current plan for the facility’s development. (FW.B.10) )
E that ter pl ide the long- devel t of installations to reflect
Establish a level of employment that can be accommodated on installations where more nsur(? @ ma‘s' erpians guide the fong-range deveiopment ot instaflations to refiec
. o s changing conditions and needs.
than one principal building, structure, or activity is located or proposed through the master
planning process established by the Commission. (FW.B.11)
Continue to monitor installation employment levels and revise master plans as necessary to
reflect changed conditions. Provide an up to date plan for the installation’s development.
(FW.B.12)
Determine if the surrounding infrastructure and services can adequately support the new
5 FW.A5 | NEW S . N -
workplace needs, when considering the relocation or consolidation of facilities.
6 EW.AG Create federal workplaces that engender a sense of pride, purpose, and dedication for Plan federal workplaces to advance agency mission and provide a sense of pride, purpose,
o employees and agency missions. (FW.B.3) and dedication for employees.
Consider development strategies that minimize risks, associated with natural and manmade
7 FW.A.7 | NEW disasters or aging buildings and infrastructure by enhancing the resilience of federal property
in the nation’s capital.




Maintain and reinforce the preeminence of the L'Enfant City by attracting and retaining
federal employment through modernizing, repairing, and rehabilitating existing federal

Maintain and reinforce the preeminence of Washington, DC as a capital city by attracting

8 FW.A.8 | workplaces in the monumental core. Provide amenities for federal workers and the and retaining federal employment through modernizing, repairing, or rehabilitating existing
surrounding community on, and around, federal sites to enhance and activate the public federal workplaces.
realm. (FW.B.30)
Develop strategies to minimize adverse economic impacts on a jurisdiction when a facility, or . o I S S
e Develop strategies to minimize adverse economic impacts on a jurisdiction when facilities, or
9 FW.A.9 | alarge number of federal employees relocates (federal facilities of 200 or more employees
a large number of federal employees, relocate.
or more than 100,000 more square feet). (FW.C.2)
10 | FW.A10 Evaluate facility requirements and use assets more efficiently to reduce underutilized space. | Evaluate facility space requirements and use assets more efficiently to reduce underutilized
o (FW.C.7) space.
Dispose of excess federal property in a manner that ensures that its future use is coordinated Dispose of excess federal property in a manner that ensures that its future use is
11 | FW.A.11 | with surrounding development patterns and land uses and contributes effectively to existing coordinated with surrounding development patterns and land uses and effectively
community development goals. (FW.C.4) contributes to existing community development goals.
Explore new federal activities and civilian public activities before a property or facility is . o - . .
12 | FW.A.12 P . P property ¥ Consider new federal activities for a property or facility before it is determined to be excess.
determined to be excess. (FW.C.5)
13 | FWA13 Make better use of underutilized space within a federal facility for a public use such as Consider public uses such as commemoration or art for underutilized spaces in federal
o commemoration, art, or retail where possible. (FW.C.6) facilities.
14 | FW.A.14 | NEW Consider opportunities that allow private developers to lease underutilized federal property.
Ensure adequate space is available to meet the continuing long-term needs of the federal
15 | FWA15 | NEW sure adequ pace is available to meet the continuing long-te o}

government in the nation’s capital.




Section B: Locate Federal Facilities Strategically

2019
. Federal Workplace Element Policies -
# I\IF:::TI:;\:Jr (Adopted 2/2016) Proposed Policies (2019)
Use the following priorities when locating federal workplaces:
1. Inexistingurban areas, give first consideration to the Central Employment Area within
Washington, DC. The CEA should reflect the District of Columbia’s priority areas for
commercial or mixed-use development and transportation investment. The District of Prioritize the location of federal workplaces within the designated Central Employment
Columbia, NCPC, and other federal agencies should evaluate the CEA as needed, to ensure | Area (CEA) in Washington, DC. Beyond the CEA, consider sites in proximity to transit and
15 FW.B.1 that it reflects current priorities. identified by local jurisdictions as priority places for federal facilities. The District of
2. Beyond the CEA, give first consideration to sites in proximity to transit and compatible Columbia, NCPC, and other federal agencies should evaluate the CEA as needed to ensure
with local planning efforts. In rare exceptions, agencies that have specific operational or that it reflects current priorities.
land use requirements associated with their missions should locate where these needs
can be fulfilled, only if such needs cannot be fulfilled in the CEA or other sites in
proximity to transit and compatible with local planning efforts. (FW.A.2)
Reserve the most prominent development sites, particularly those with important symbolic . . .
visual connections to the U.S. Capitol and other landmarks in downtown Washington, for R.eserv? th.e most promlnent. deyelopment 5|'Fes for federal headguarters, particularly tho§e
16 FW.B.2 sites with important symbolic visual connections to the U.S. Capitol and other landmarks in

federal workplaces, particularly for headquarter facilities or preeminent commemorative
works. (FW.A.6)

downtown Washington.




Consider the following additional criteria when locating federal workplaces:

1. Locate federal facilities within walking distance of existing or planned fixed route transit
services, such as Metrorail, MARC, VRE; light rail transit; streetcar; or bus rapid transit.
Priority should be given to locations within walking distance to Metrorail.
2. Locate new federal facilities to support regional and local agency objectives that
encourage compact forms of growth and development and support local and federal
goals to increase local and regional transit system ridership.
3. Locate federal workplaces to support the creation of employment opportunities in
economically distressed areas identified through federal, state, and local economic . .. . . . .
. . ) . Separating the policies for clarity purposes. Revised language from existing policy
development programs. Federal agencies should work with community officials and local
o T : FW.A.3, #1.
stakeholders to identify suitable sites for federal workplaces when these workplaces can
17 FW.B.3 contribute to local planning and economic development goals. I _ . . I . ;
. . . : e g e Locate federal facilities within walking distance of existing or planned route transit services,
4. Use historic properties, or properties located within historic districts in central . . . . . L
. . . such as Metrorail, MARC, VRE, light rail, streetcar, and bus rapid transit. Priority should be
employment areas, for new federal workplaces. If no such property is suitable, consider . . s X . .
. N s . . . . given to locations within walking distance to Metrorail.
other developed or undeveloped sites within historic districts. Finally, consider historic
properties outside of historic districts if no suitable site within a district exists.
5. Locate employees near other federal agencies and departments with which they regularly
interact.
6. Locate federal workplaces in areas where efficiencies are gained through proximity to a
market of private suppliers of goods and services.
7. Locate federal workplaces near a variety of housing options to benefit employees.
8. Minimize development of natural spaces by selecting disturbed land or brownfields for
new federal workplaces, or by reusing existing buildings or sites.(FW.A.3)
Ensure, in the relocation of federal employees, that similar or improved availability of public . . . . . _
. . . o . . Ensure that public transportation, amenities, and services are available to employees within
18 FW.B.4 | transportation, employee services, and affordable housing are within a convenient commuting . . . . . .
. a convenient commuting distance when evaluating facility relocation.
distance. (FW.C.3)
Consider the following additional criteria when locating federal workplaces:
1. Locate federal facilities within walking distance of existing or planned fixed route transit
services, such as Metrorail, MARC, VRE; light rail transit; streetcar; or bus rapid transit. ] .. ] i .. .
. . . L . . . Separating the policies for clarity purposes. Revised language from existing policy
Priority should be given to locations within walking distance to Metrorail. FW.A3 #4
2. Locate new federal facilities to support regional and local agency objectives that T
19 FW.B.5 encourage compact forms of growth and development and support local and federal . . . L e
g P g . P . . PP Use federally owned historic properties, or properties located within historic districts, for
goals to increase local and regional transit system ridership. . . .
. e new federal workplaces. If no such property is suitable, consider other developed or
3. Locate federal workplaces to support the creation of employment opportunities in

economically distressed areas identified through federal, state, and local economic
development programs. Federal agencies should work with community officials and local
stakeholders to identify suitable sites for federal workplaces when these workplaces can

undeveloped sites within historic districts.

5




contribute to local planning and economic development goals.

Use historic properties, or properties located within historic districts in central
employment areas, for new federal workplaces. If no such property is suitable, consider
other developed or undeveloped sites within historic districts. Finally, consider historic
properties outside of historic districts if no suitable site within a district exists.

Locate employees near other federal agencies and departments with which they
regularly interact.

Locate federal workplaces in areas where efficiencies are gained through proximity to a
market of private suppliers of goods and services.

Locate federal workplaces near a variety of housing options to benefit employees.
Minimize development of natural spaces by selecting disturbed land or brownfields for
new federal workplaces, or by reusing existing buildings or sites. (FW.A.3)

20

FW.B.6

Consider the following additional criteria when locating federal workplaces:

1.

Locate federal facilities within walking distance of existing or planned fixed route transit
services, such as Metrorail, MARC, VRE; light rail transit; streetcar; or bus rapid transit.
Priority should be given to locations within walking distance to Metrorail.

Locate new federal facilities to support regional and local agency objectives that
encourage compact forms of growth and development and support local and federal
goals to increase local and regional transit system ridership.

Locate federal workplaces to support the creation of employment opportunities in
economically distressed areas identified through federal, state, and local economic
development programs. Federal agencies should work with community officials and local
stakeholders to identify suitable sites for federal workplaces when these workplaces can
contribute to local planning and economic development goals.

Use historic properties, or properties located within historic districts in central
employment areas, for new federal workplaces. If no such property is suitable, consider
other developed or undeveloped sites within historic districts. Finally, consider historic
properties outside of historic districts if no suitable site within a district exists.

Locate employees near other federal agencies and departments with which they
regularly interact.

Locate federal workplaces in areas where efficiencies are gained through proximity to a
market of private suppliers of goods and services.

Locate federal workplaces near a variety of housing options to benefit employees.
Minimize development of natural spaces by selecting disturbed land or brownfields for
new federal workplaces, or by reusing existing buildings or sites. (FW.A.3)

Separating the policies for clarity purposes. Revised language from existing policy
FW.A.3, #5.

Locate near, or co-locate with, agencies and departments with related missions or which
an agency or department regularly interact with, to maximize productivity.




Consider the following additional criteria when locating federal workplaces:

1. Locate federal facilities within walking distance of existing or planned fixed route transit
services, such as Metrorail, MARC, VRE; light rail transit; streetcar; or bus rapid transit.
Priority should be given to locations within walking distance to Metrorail.

2. Locate new federal facilities to support regional and local agency objectives that
encourage compact forms of growth and development and support local and federal
goals to increase local and regional transit system ridership.

3. Locate federal workplaces to support the creation of employment opportunities in
economically distressed areas identified through federal, state, and local economic
development programs. Federal agencies should work with community officials and local
stakeholders to identify suitable sites for federal workplaces when these workplaces can

Separating the policies for clarity purposes. Revised language from existing policy
FW.A.3, #7.

21 FW.B.7 contribute to local planning and economic development goals.

4. Use historic properties, or properties located within historic districts in central Locate federal workplaces in areas that provide a variety of housing options that are
employment areas, for new federal workplaces. If no such property is suitable, consider affordable for all federal employees.
other developed or undeveloped sites within historic districts. Finally, consider historic
properties outside of historic districts if no suitable site within a district exists.

5. Locate employees near other federal agencies and departments with which they
regularly interact.

6. Locate federal workplaces in areas where efficiencies are gained through proximity to a
market of private suppliers of goods and services.

7. Locate federal workplaces near a variety of housing options to benefit employees.

8. Minimize development of natural spaces by selecting disturbed land or brownfields for
new federal workplaces, or by reusing existing buildings or sites. (FW.A.3)

Consider the following additional criteria when locating federal workplaces:

1. Locate federal facilities within walking distance of existing or planned fixed route transit
services, such as Metrorail, MARC, VRE; light rail transit; streetcar; or bus rapid transit.
Priority should be given to locations within walking distance to Metrorail.

2. Locate new federal facilities to support regional and local agency objectives that Separating the policies for clarity purposes. Revised language from existing policy
encourage compact forms of growth and development and support local and federal FW.A.3, #8.

FW.B.8 goals to increase local and regional transit system ridership.
22 3. Locate federal workplaces to support the creation of employment opportunities in Minimize development of natural areas for new federal workplaces. Instead, promote

economically distressed areas identified through federal, state, and local economic
development programs. Federal agencies should work with community officials and local
stakeholders to identify suitable sites for federal workplaces when these workplaces can
contribute to local planning and economic development goals.

4. Use historic properties, or properties located within historic districts in central
employment areas, for new federal workplaces. If no such property is suitable, consider
other developed or undeveloped sites within historic districts. Finally, consider historic

sustainable development practices through the redevelopment and reuse of previously
disturbed land, existing development, or by recycling land designated as either brownfields
or greyfields.
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properties outside of historic districts if no suitable site within a district exists.

5. Locate employees near other federal agencies and departments with which they
regularly interact.

6. Locate federal workplaces in areas where efficiencies are gained through proximity to a
market of private suppliers of goods and services.

7. Locate federal workplaces near a variety of housing options to benefit employees.

8. Minimize development of natural spaces by selecting disturbed land or brownfields for
new federal workplaces, or by reusing existing buildings or sites. (FW.A.3)

23

FW.B.9

NEW

Locate federal workplaces in areas that can support growth and development, including
Metropolitan Washington Council of Governments adopted regional activity centers.

24

FW.B.10

Consider the following additional criteria when locating federal workplaces:

1. Locate federal facilities within walking distance of existing or planned fixed route transit
services, such as Metrorail, MARC, VRE; light rail transit; streetcar; or bus rapid transit.
Priority should be given to locations within walking distance to Metrorail.

2. Locate new federal facilities to support regional and local agency objectives that
encourage compact forms of growth and development and support local and federal
goals to increase local and regional transit system ridership.

3. Locate federal workplaces to support the creation of employment opportunities in
economically distressed areas identified through federal, state, and local economic
development programs. Federal agencies should work with community officials and local
stakeholders to identify suitable sites for federal workplaces when these workplaces can
contribute to local planning and economic development goals.

4. Use historic properties, or properties located within historic districts in central
employment areas, for new federal workplaces. If no such property is suitable, consider
other developed or undeveloped sites within historic districts. Finally, consider historic
properties outside of historic districts if no suitable site within a district exists.

5. Locate employees near other federal agencies and departments with which they
regularly interact.

6. Locate federal workplaces in areas where efficiencies are gained through proximity to a
market of private suppliers of goods and services.

7. Locate federal workplaces near a variety of housing options to benefit employees.

8. Minimize development of natural spaces by selecting disturbed land or brownfields for
new federal workplaces, or by reusing existing buildings or sites. (FW.A.3)

Separating the policies for clarity purposes. Language from existing policy FW.A.3, #2.

Locate new federal facilities that encourage compact forms of growth and development
and support goals to increase transit system ridership.




Locate new federal facilities in places that support regional and local agency objectives and

25 | FW.B.11 | NEW are integrated within their urban or regional context when feasible.
Consider the following additional criteria when locating federal workplaces:
1. Locate federal facilities within walking distance of existing or planned fixed route transit
services, such as Metrorail, MARC, VRE; light rail transit; streetcar; or bus rapid transit.
Priority should be given to locations within walking distance to Metrorail.
2. Locate new federal facilities to support regional and local agency objectives that
encourage compact forms of growth and development and support local and federal
goals to increase local and regional transit system ridership.
3. Locate federal workplaces to support the creation of employment opportunities in
economically distressed areas identified through federal, state, and local economic
development programs. Federal agencies should work with community officials and local Separating the policies for clarity purposes. Language from existing policy FW.A.3, #3.
stakeholders to identify suitable sites for federal workplaces when these workplaces can
26 | FW.B.12 contribute to local planning and economic development goals. Consider locating federal workplaces in distressed areas identified through federal, state,
4. Use historic properties, or properties located within historic districts in central and local programs in order to support economic development.
employment areas, for new federal workplaces. If no such property is suitable, consider
other developed or undeveloped sites within historic districts. Finally, consider historic
properties outside of historic districts if no suitable site within a district exists.
5. Locate employees near other federal agencies and departments with which they
regularly interact.
6. Locate federal workplaces in areas where efficiencies are gained through proximity to a
market of private suppliers of goods and services.
7. Locate federal workplaces near a variety of housing options to benefit employees.
8. Minimize development of natural spaces by selecting disturbed land or brownfields for
new federal workplaces, or by reusing existing buildings or sites. (FW.A.3)
Explore opportunities for federal laboratories to co-locate with related private and university
27 | FW.B.13 research institutions and business incubators to encourage development, transfer, and Locate federal research facilities and laboratories close to other research institutions to

commercialization of new technologies where such an arrangement will benefit the federal
government, private sector, and general public. (FW.B.29)

encourage resource sharing.




Support local agency efforts to create new housing options where federal workplaces exist or

Support state and local government efforts to create new housing options near existing or

28 | FW.B.14 L . . .
are planned. (FW.B.6) planned federal workplaces, or within easy access via public transportation.
Support local and regional efforts to coordinate land use with the availability or development
59 | FW.B.15 of transportation alternatives to the private automobile, including walking, bicycle riding, and | Support local and regional land use and transportation coordination by siting federal
o public transit (Metrorail, VRE, MARC, or other type of transit service such as streetcar or bus workplaces in locations supported by multiple transportation options.
rapid transit) systems when locating federal workplaces. (FW.B.31)
Promote Live-Near-Your-Work initiatives for a variety of housing options close to public transit
V - ! nitiativ vanety using opt PUDH " | consolidated two policies from the Federal Workplace and Transportation Elements.
and/or federal facilities. (FW.B.7)
30 | FW.B.16 Create partnerships with federal agencies and local governments that support Live-Near-

Create partnerships with federal agencies and local governments that support multi-modal
commuting and shorter commute times through federal facility location decisions and Live-
Near-Your-Work programs. (T.D.4)

Your-Work initiatives to provide a variety of housing options close to public transit and/or
federal facilities.

10




Section C: Design Sustainable and Healthy Work Environments

2019
Federal Workplace Element Policies
# Policy Proposed Policies (2019)
A 2/201
Number (Adopted 2/2016)
Establish the characteristics of an installation and its surroundings through the master planning | [REVISED — Since Master Plan requirements are already in the submission guidelines]
process, as required by the Commission. Characteristics include qualities and resources to be
31 FW.C.1 | protected; building groupings, massing, and architectural character; streetscape and landscape | Promote safe and walkable campuses and facilities by designating pedestrian and bicycle
elements; and access elements to buildings and from surrounding streets and transit facilities. | circulation routes that connect buildings, allow assessible building entrances, provide
(FW.B.9) adequate lighting along trails and shared paths, and through wayfinding signs.
Encourage federal employees to use non-motorized modes and multi-occupant modes of . . . . . .
. 8 L ploy . P . , Encourage sustainable commuting by incorporating bike racks, bike lockers, and showers
32 FW.C.2 | travel including rideshare, carpools, vanpools, privately leased buses, and public transportation at workplaces
to get to/from work. (FW.B.4) P )
Provide and maintain space for activities that encourage public access to, and stimulate public . N . . . .
. . e . . . . Provide and maintain public pedestrian and bicycle routes to, though, or, if necessary,
33 FW.C.3 | traffic around, into, and through federal facilities, including pedestrian or bicycle traffic where s . . . .
. around federal facilities, consistent with security requirements.
possible. (FW.B.18)
Make primary pedestrian entrances at federal workplaces readily ADA accessible to public Ensure that primary pedestrian entrances at federal workplaces are located as close as
34 FW.C.4 | transportation options, particularly Metrorail, where available. Facility entrances should be possible to transit stops and stations and are readily American with Disabilities
situated as close as possible to transit stops and stations where possible. (FW.B.17) Act/Architectural Barriers Act accessible.
Plan and design buildings that incorporate passive and active solar strategies, such as
35 FW.C.5 | Locate, design, construct, and operate federal facilities to minimize total energy use. (FW.B.1) building orientation and daylighting measures to help minimize energy use and reach
sustainability goals.
36 EW.C6E | NEW Consider the‘eX|st|ng site c.ond|t|ons, |.ncI.ud|ng‘to.pography, climate, vegetation, flora,
fauna, and soils, when planning and designing buildings.
37 EW.C.7 Protect the natural environment by preserving environmental resources and considering the Protect the natural environment by preserving and avoiding environmentally sensitive
e impact of the siting of federal facilities on existing natural resources. (FW.A.7) areas, such as wetlands, floodplains, and forested areas.
38 FW.C.8 Continue to provide and maintain safe and healthy working conditions at all federal facilities. Consider building design, materials, and construction methods that improve indoor air
e (FW.B.2) quality and provide healthy working conditions for federal employees.
39 Fw.eo | NEW Provide convenient access to outdoor areas including green spaces, courtyards, terraces,

and campus walking trails.

11




Provide outdoor spaces that allow opportunities for social interaction and physical

40 | FW.C.10 | NEW -
activities for federal employees.
Permit and encourage telework and alternative work schedules for federal employees where it
benefits the federal government and the public. (FW.B.5)
lidat licies in the F | Workpl T tation El ts.
Maximize employee telecommuting strategies in accordance with federal law and agency [Consolidated policies in the Federal Workplace and Transportation Elements.]
41 | FW.C.11 | telework policies. (T.D.2)

Employ compressed and alternative work schedules for employees, consistent with agency
missions. (T.D.3)

Permit and encourage telework, compressed, and alternative work schedules for federal
employees where it benefits the federal government and the public.

12




Section D: Integrate Federal Facilities with Their Surrounding Community

2019
# Policy Federal Workplace Element Policies (Adopted 2/2016) Proposed Policies (2019)
Number
42 EW.D.1 Consult with local agencies to ensure that federal workplaces enhance their communities’ Consult with local jurisdictions to ensure that federal workplaces are compatible with the
o urban design and vitality. (FW.B.16) surrounding urban fabric’s character and enhance the community.
Engage the public throughout the location, planning, and construction process. Federal . . . . . . .
8 g. P & . . P . 8 . p Engage the public during site selection, planning, design, and construction of federal
43 FW.D.2 | agencies should seek technical assistance for public planning processes if they do not have the : . . L .
. projects. Additionally, work with surrounding jurisdictions to address local issues.
expertise. (FW.A.4)
Plan federal workplaces to be compatible with the character of the surrounding public space, . . —
. . . . . Partner with external stakeholders to advance local planning objectives, such as
44 FW.D.3 | properties, and community, and where feasible, advance local planning objectives such as . . .
. . neighborhood revitalization, where possible.
neighborhood revitalization. (FW.B.15)
Coordinate with federal and local jurisdictions, and the public, on interrelated issues such
45 FW.D.4 | NEW as traffic congestion, parking, security, stormwater management, and natural resource
protection.
Collaborate with regional partners to advance Metropolitan Washington Council of
46 FW.D.5 | NEW Government’s Region Forward Goals including land use, transportation, climate and
energy, environment, housing, and economy.
Provide, or work with local jurisdictions, to develop, a variety of service uses and amenities for | Coordinate with local jurisdictions to provide a variety of services and amenities that
47 FW.D.6 | employees within a reasonable travel time or walking distance. Services should include benefit federal employees and residents such as restaurants, retail outlets, financial and
restaurants, retail outlets, financial and professional services, day-care centers, and health and | professional services, day-care centers, health and fitness centers, and public open spaces.
fitness centers, as well as public open space. (FW.B.13) Ensure that they are within reasonable travel time or walking distance.
—_ . . . . . Encourage the use of existing services in the surrounding area before planning for
When federal facilities are located near existing or planned business districts with amenities du Iicatg services within thegfederal facilit installationgor camous Plloan andg rovide
48 FW.D.7 | for federal employees, competing services should not be provided within the federal facility, P v, ’ pus. P

installation, or campus. (FW.B.14)

amenities that fill the gaps and complement the existing services in the surrounding
community.

13




Support an economically vibrant region that meets the government’s procurement needs for
goods and services through program collaborations with local, state, and regional economic
development organizations. Support business development initiatives to create jobs and
economic growth in disadvantaged communities throughout the region, in particular within

Consolidated FW.B.24 and FW.B.26.

Support an economically vibrant region through collaboration with local, state, and

49 FW.D.8 | Washington, DC. (FW.B.24) regional economic development organizations. Encourage initiatives that create jobs and
training opportunities that help meet federal workforce needs and promote economic
Explore public-private partnerships in adjacent communities that can create job training growth in disadvantaged communities.
opportunities for the local community at all educational levels and help meet federal
workforce needs. (FW.B.26)
Support an economically vibrant region that meets the government’s procurement needs for
goods and services through program collaborations with local, state, and regional economic
development organizations. Support business development initiatives to create jobs and
economic growth in disadvantaged communities throughout the region, in particular within
Washington, DC. (FW.B.24)
Support economic development incentives that create jobs, invest in communities,
50 FW.D.9 | Support local agency and community efforts to use economic development incentives and strengthen local businesses, and provide goods and services for federal workplaces.
infrastructure development to capture new commercial activities that can provide goods and Additionally, promote federal procurement of local goods and services where possible.
services for federal workplaces. Federal procurement of goods and services should be focused
in these areas. (FW.B.27)
Locate federal workplaces in areas where efficiencies are gained through proximity to a market
of private suppliers of goods and services. (FW.A.3, #6)
Provide well-designed site security solutions that complement existing uses and activities
51 | FW.D.10 | NEW in the public realm, ensure visual and physical connectivity, enhance streetscape
aesthetics, and protect historic and environmental resources.
Foster the growth of socially and economically disadvantaged firms in areas around federal Foster the growth of socially and economically disadvantaged businesses in areas around
52 | FW.D.11 | facilities through the use of existing federal programs and targeted resources to support federal facilities through the use of existing federal programs and targeted resources that
existing and emerging industry clusters. (FW.B.28) support existing and emerging industries.
53 | FW.D.12 Include a mix of uses, particularly on the ground floor where possible, at federal workplaces | Consider incorporating a mix of public uses and amenities in urban areas, particularly at

located in urban areas. (FW.B.19)

the ground floor that are consistent with security requirements.
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Encourage the use of federal workplaces for occasional cultural, educational, and/or
recreational activities, providing suitable space and infrastructure for such activities. (FW.B.23)

Lease or share space in federal workplaces for publicly accessible commercial, cultural,

54 | FW.D.13 | Lease or share space in federal workplaces for publicly accessible commercial, cultural, . .. . o )
. . . . . . , . educational, civic, and recreational uses and activities when they fulfill local needs.
educational, civic, recreational, residential, and other high-traffic use activities where these
uses will fulfill a local need, provide amenities for federal workers and residents, and support
local development objectives. (FW.B.25)
Maintain and reinforce the preeminence of the L'Enfant City by attracting and retaining federal
55 | EW.D.14 employment through modernizing, repairing, and rehabilitating existing federal workplaces in Incorporate programmed activities and amenities to enhance and activate federal public
o the monumental core. Provide amenities for federal workers and the surrounding community spaces for federal workers and the surrounding community.
on, and around, federal sites to enhance and activate the public realm. (FW.B.30)
Incorporate publicly accessible civic art, including memorials, plazas, public gardens, fountains,
sculpture, and murals, into federal workplaces. Proposals for civic art should be coordinated .
. b . P P [Consolidated FW.B.21 and FW.B.22]
with local agencies. (FW.B.21)
56 | FW.D.15 Incorporate, raise awareness, and provide public access, where feasible, to civic art,

Use appropriate commemoration and exhibits at federal workplaces. Buildings, auditoriums,
plazas, courtyards, and other features can be named and embellished with plaques and
sculptures. Exhibits are encouraged in widely used areas such as lobbies and corridors.
(FW.B.22)

including memorials, plazas, public gardens, fountains, sculpture, and murals in federal
workplaces.
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